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Accountability, Climate, Equity, and Scholarship (ACES) Fellows Program
2020 Application for the College of Geosciences at Texas A&M University
Texas A&M University’s ACES Fellows Program is administered by the Office for Diversity in partnership with the
College of Geosciences. We invite applications from scholars whose work aligns with a field or department in the
Geosciences and demonstrates strength in, and evidence of, respect for diversity and inclusion. Applicants'
doctoral degrees should be completed between January 1, 2017 and July 1, 2021. More information about the
ACES Fellows Program can be found here.
Applications are due by 9 am on October 1, 2020. Your progress on the application will be saved as you work, so
you can close the window and return to the application as long as you use the same internet browser and the
same computer when you return to complete and submit your application. The following information is required
for review:
Cover letter (1-3 pages)
Proposal of scholarly project(s) (3-5 pages) that will be conducted during the fellowship years
Statement (1-3 pages) explaining how your scholarship, teaching, and/or other experiences have
demonstrated a commitment to diversity and how that commitment may benefit Texas A&M University
One writing sample (e.g., book chapter, chapter from your dissertation, journal article, work under review, or
work in progress)
Contact information for three references including name, title, and contact information -- Please do not
include your letters of reference with your application materials. The Office for Diversity will ask you for your
letters if your application advances through the review process.
Please email ACES@tamu.edu if you have any questions related to eligibility, technical issues with the
application, or program details.

Your contact information:
Full name:
Last name:
Email:
Phone number:
Street address:
City, state, zip code:
Country:
Doctoral-granting institution:

Please indicate which department(s), in Texas A&M University's College of Geosciences, you would like
your application submitted to:
Atmospheric Sciences
Geography
Geology & Geophysics
Oceanography
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Please attach your cover letter (PDF):

Name the PDF of your cover letter: << 1LastName-FirstName_letter.pdf>>

Please attach your current CV (pdf):

Name the PDF of your CV: << 2LastName-FirstName_cv.pdf>>

Please attach a proposal of scholarly project(s) (3-5 pages) that will be conducted during the fellowship
years:

Name the PDF of your scholarly project(s): << 3LastName-FirstName_project.pdf>>

Please attach your statement (1-3 pages) explaining how your scholarship, teaching, and/or other
experiences have demonstrated a commitment to diversity and how that commitment may benefit Texas
A&M:

Name the PDF of your statement: << 4LastName-FirstName_statement.pdf>>

One writing sample (e.g., book chapters, one chapter from your dissertation, journal articles, works under
review, or works in progress):

Name the PDF of your writing sample: << 5LastName-FirstName_sample.pdf>>

Contact information for three references including name, title, and contact information
Please note: Do not include your letters of reference with your application materials. The Office for Diversity will
ask you for your letters if your application advances through the review process.

Name the PDF of your references: << 6LastName-FirstName_references.pdf>>
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Texas A&M University is committed to enriching the learning and working environment for all visitors,
students, faculty, and staff by promoting a culture that embraces inclusion, diversity, equity, and
accountability. Diverse perspectives, talents, and identities are vital to accomplishing our mission
and living our core values.
Texas A&M University is an Equal Opportunity/Affirmative Action/Veterans/Disability employer committed to
building a culturally diverse educational environment. Applications from women, minorities, and members of other
underrepresented groups are strongly encouraged and will be actively sought. The University is aware that
attracting and retaining exceptional faculty often depends on meeting the needs of two careers and therefore
implements policies that contribute to work-life balance.
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